
NATIONAL FARM 
SAFETY WEEK
Ensuring safety and mental wellbeing on farms is crucial. Learn about  
Farmsafe Australia’s ‘In Safe Hands’campaign and Aruva’s tips for a safer farm life.

Ensuring Safety and Wellbeing on Farms During 
National Farm Safety Week

In the demanding world of farming, safety isn’t just about 
physical precautions.

This National Farm Safety Week, Farmsafe Australia’s 
‘In Safe Hands’ campaign is shining a spotlight on the 
importance of mental wellbeing for farmers and their 
workforce. At Aruva, we understand the unique challenges 
of farm life and are committed to providing solutions that 
enhance both safety and wellbeing.

Understanding the ‘In Safe Hands’ Campaign

The ‘In Safe Hands’ campaign extends beyond traditional 
work, health, and safety measures. It addresses the critical 
role of mental health in making safe decisions on the farm.

Felicity Richards, Chair of Farmsafe Australia, emphasizes 
that farm safety includes mental wellbeing, highlighting 
the need for open conversations and support networks. 
This holistic approach ensures that the wellbeing of 
farmers, their families, and the broader farm workforce is 
prioritized, creating a safer and more supportive farming 
environment.

Why Mental Wellbeing Matters

Farming can be mentally and emotionally demanding. The 
isolation of rural life can exacerbate these challenges, 
making mental health a crucial aspect of overall safety.

The campaign, supported by industry advocate David (DJ) 
Jochinke, aims to normalize discussions about mental 
health and provide practical support for farmers. DJ’s 
insights underscore the importance of creating a culture 
where safety includes mental and emotional health, 
allowing workers to feel respected and valued.

Five Strategies for Improving Safety and Wellbeing

1.	 Open Communication: Encourage open dialogue and 

create a supportive atmosphere. Regular check-ins 
can help identify issues early and provide necessary 
support. Open communication not only fosters trust 
but also helps in building a resilient team that can 
handle the pressures of farm life together. Simple 
practices like morning meetings, where everyone can 
share their thoughts and concerns, can significantly 
impact the overall mental wellbeing of the workforce.

2.	 Access to Resources: Offer access to mental health 
resources, such as counselling services and wellness 
programs. Including these in induction packs can 
empower workers to take proactive steps. Providing 
information about local mental health services, 
helplines, and online resources like ifarmwell 
can make a big difference. It’s about creating an 
environment where seeking help is encouraged and 
supported.

	
3.	 Promote Work-Life Balance: Ensure reasonable work 

hours and encourage regular breaks. Task rotation 
and time off during less busy periods can help prevent 
burnout. Promoting a healthy worklife balance is 
crucial in reducing stress and improving overall 
productivity. Encourage workers to take their full 
break times and offer flexible working hours where 
possible. Highlight the importance of downtime and 
ensure that everyone gets adequate rest.

	
4.	 Supportive Community: Foster a sense of community 

with social events like after-work BBQs to strengthen 
relationships and provide support during tough times. 
Creating a supportive community helps in building 
strong interpersonal relationships, which can be 
a great support system during stressful periods. 
Organize regular social events, encourage team-
building activities, and promote a culture of mutual 
support.

5.	 Training and Education: Educate workers about 
recognizing distress signs and the importance of 
mental wellbeing. Resources like ifarmwell provide 
valuable tools for this purpose. Training programs 
should include sessions on stress management, 
mental health awareness, and techniques for 
maintaining mental wellbeing. Providing ongoing 
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education and resources ensures that workers 
are equipped to handle mental health challenges 
effectively.

 
Aruva’s Commitment to Farm Safety

At Aruva, we are dedicated to supporting the mental 
and physical wellbeing of farm workers. Our modular 
accommodation solutions are designed to provide a 
comfortable and safe environment, contributing to a 
healthier, more resilient workforce. Our units are not just 
about providing shelter; they are about creating spaces 
where workers can relax, recharge, and feel at home. 
We believe that a well-rested worker is a safer and more 
productive worker.

Connecting Safety with Mental Wellbeing

The connection between mental wellbeing and safety is 
profound. Workers who are mentally and emotionally 
healthy are more likely to make safer decisions, react 
appropriately to emergencies, and handle the stresses 
of farm life better. By prioritising mental health, we can 
reduce the risk of accidents and improve overall farm 
safety. Aruva’s modular housing solutions play a crucial 
role in this by providing a serene and comfortable living 
space that enhances mental wellbeing.

Conclusion

Explore Aruva’s modular housing solutions and discover 
how we can help improve safety and wellbeing on your 
farm.

Reach out to us today and let’s work together to create a 
safer, healthier farming community.

https://www.aruva.au/how-worker-fatigue-can-ruin-your-farm/
https://www.aruva.au/how-to-reduce-eliminate-the-ohs-risk-of-worker-fatigue-on-your-farm/

