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people to rural NSW. Learn how

farmers can partner with the government and. create thriving rural communities.

Published: August 5, 2024

G'day, farmers of NSW! We know you're worried about the
future of our rural areas. It seems like young people are
either flocking to the cities or growing up there, unaware
of the incredible opportunities available in the countryside.
We need to attract these young people to work here, bring
their talents, invest their skills and energy, and find their
livelihoods in our rural communities.

It's easy to feel like the government isn't doing enough,
but let's take a closer look. They're making efforts, and
there's plenty we can do ourselves to make rural life more
appealing to the younger generation. Let's dive into some
strategies that can help attract young people to our farms
and communities.

Government Initiatives and the Need for More

First, let's acknowledge what the government is already
doing. They have some initiatives aimed at supporting
rural communities, though we all know there’s room for
improvement.

¢ Rural and Remote Education Implementation Plan:
This plan aims to enhance educational outcomes
by improving teacher housing and streamlining
processes for rural educators. It's a step in the right
direction, ensuring our kids get a good education close
to home.

¢ Financial Incentives for Healthcare Workers: The
government has doubled incentives to $20,000 to
attract healthcare professionals to remote areas. This
helps ensure we have the necessary medical support
in our communities.

e Community Safety and Youth Support Programs:
Initiatives like the targeted response in Moree aim to
improve community safety and support young people
in regional areas. These programs include additional
judicial resources and new accommodation and
support services for young people.

While these efforts are commendable, it's easy to keep
throwing challenges at the government, expecting them to
solve everything.

But let's face it — they're constantly bombarded by a
myriad of issues. What we need are proactive solutions,
and this involves you. Democracy thrives when people
actively participate, proposing practical, solutionoriented
suggestions rather than just highlighting problems.

5 Proven Strategies to Attract Young People to Rural
NSW

Now, let's focus on what you can do. Here are five
actionable strategies to help attract young people to your
farms and communities:

1. Creating Attractive Job Opportunities in Rural
NSW

¢ Offer Competitive Salaries and Benefits: Make
sure the wages you offer are competitive. Consider
additional benefits like health insurance, paid time off,
and bonuses. Show young people that they can have a
stable, successful career in farming.

¢ Provide Training and Career Development Programs:
Young people want to know they can grow in their
careers. Offer training programs and clear career
paths. Partner with agricultural colleges to provide
apprenticeships and internships.


https://www.health.nsw.gov.au/news/Pages/20230811_01.aspx
https://www.nsw.gov.au/media-releases/nsw-government-takes-action-to-make-communities-safer-and-support-young-people-regions

2. Improving Living Conditions to Attract Young
People

* Invest in High-Quality, Modern Modular
Accommodation: Attractive living conditions are a
big draw. Invest in comfortable, modern housing.
Our modular designs can help you provide top-notch
accommodation that feels like home.

* Promote a Healthy Work-Life Balance: Ensure your
workers have time to relax and enjoy life. Encourage
participation in local events and activities. Create a
sense of community.

3. Leveraging Technology to Appeal to Young
People

* Implement Modern Farming Techniques and
Technologies: Young people are tech savvy and
attracted to innovation. Use modern farming
equipment and techniques. Show them that farming
isn't just hard labour; it's a cutting-edge industry.

+ Create a Dynamic and Progressive Work
Environment: Foster an environment that encourages
creativity and new ideas. Make your farm a place
where young people feel their contributions matter.

4. Building Community to Retain Young Talent

» Engage with Local Schools and Colleges: Promote
agricultural careers to students. Offer farm tours,
career talks, and hands-on experiences. Show them
the exciting opportunities in farming.

* Host Community Events and Open Days: Organise
events that bring the community together. Host open

days where people can visit your farm and learn about
your work. Make it fun and engaging.

5. Offering Training Programs for Rural Careers

+ Partner with Educational Institutions: Work with
schools and universities to offer internships and
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apprenticeships. Give students hands-on experience
and a taste of farm life.

*  Provide Pathways for Career Growth: Ensure there
are clear career progression paths. Young people are
more likely to stay if they see a future with your farm.

Strengthening Rural NSW with Young Talent

Combining government efforts with proactive steps from
you, our farmers, is crucial to attract young people to rural
areas. Implement these strategies and you'll create a more
appealing environment for the younger generation. Share
your experiences and success stories to inspire others
and make rural NSW a vibrant place to live and work.

Join the Effort to Revitalise Rural NSW

Start implementing these strategies today and share your
progress. Engage with Aruva for more information on
improving worker accommodation and living conditions.

Together, we can make rural NSW an attractive option for
young people looking to build their futures.



https://www.aruva.au/designs/

