
NAVIGATING LEGAL RESPONSIBILITIES 
WHEN HIRING BACKPACKERS
Discover how to make the most of a diverse workforce on your farm. Boost 
productivity, spark innovation, and create a dynamic work environment.

Get the lowdown on your legal responsibilities 
when employing backpackers. Ensure compliance, 
protect your farm, and keep your workers safe and 
happy.

The Backbone of Your Workforce

Backpackers are more than just an extra pair of hands; 
they’re essential to keeping many Australian farms running 
smoothly. But with that reliance comes responsibility. As 
an employer, you need to be across the legal landscape—
because doing right by your workers isn’t just about fair 
play; it’s about protecting your livelihood.

Visa Checks: No Room for Guesswork

When you bring backpackers on board, you’re dealing with 
workers on Working Holiday or Work and Holiday visas. 
These visas come with specific rules—how long they can 
work, what jobs they can do, and where they can work. It’s 
your job to ensure they’re ticking all the boxes.

Actionable Insight: Don’t leave it to chance. Use the Visa 
Entitlement Verification Online (VEVO) system to confirm 
that every worker’s visa is up to scratch before they start.

Fair Pay, Fair Work: Compliance Isn’t Optional

In Australia, every worker has rights, and backpackers 
are no exception. They’re entitled to minimum wages, 
fair working conditions, and proper leave entitlements. 
Ignoring these rules can lead to hefty fines and damage to 
your reputation—a risk no farmer can afford.

Actionable Insight: Familiarise yourself with the National 
Employment Standards (NES) and the relevant awards 
that apply to your industry. This knowledge is your first 
line of defense against unintentional breaches.

Safety First: It’s More Than a Good Idea—It’s the 
Law

Farm work is demanding and dangerous. You’ve got to 
make sure your workers are safe, from the moment they 
step onto your property. This means providing proper 

training, safety gear, and clear instructions on how to 
handle the risks.

Actionable Insight: Kick off with a solid safety induction 
that covers everything from farm machinery to emergency 
procedures. It’s about making sure everyone goes home 
safe at the end of the day.

Respect Across the Board: Anti-Discrimination in 
Action

In Australia, we don’t tolerate discrimination—whether it’s 
based on race, gender, or nationality. Your farm should 
be a place where everyone feels valued and respected, 
regardless of where they’re from.

Actionable Insight: Take the time to introduce cultural 
sensitivity training. It’s not just about avoiding legal trouble; 
it’s about building a team that works well together, no 
matter their backgrounds.

Keep the Books in Order: Record-Keeping Made 
Simple

Good record-keeping isn’t just about ticking boxes; it’s 
your safety net. Keep detailed records of employment 
contracts, pay rates, hours worked, and any incidents that 
occur. These records are crucial if any disputes arise.

Actionable Insight: Use digital tools to keep your records 
organised and accessible. It’s the easiest way to ensure 
you’re always prepared if questions come up.

Tax and Super: Don’t Get Caught Out

Backpackers have their own tax rates, and it’s your 
responsibility to get it right. Plus, depending on their visa 
and earnings, they might be entitled to superannuation. 
Don’t overlook these details—they can come back to bite 
you.

Actionable Insight: Consult with your accountant or use 
payroll software to stay on top of tax and super obligations. 
It’s about doing things by the book, so you’re not hit with 
penalties later on.
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Endings Matter: Handle Dismissals with Care

If you need to let a backpacker go, it’s not as simple as 
saying goodbye. There are rules around notice periods and 
fair treatment that you must follow. Get it wrong, and you 
could face legal action.

Actionable Insight: Follow the guidelines laid out by the 
Fair Work Ombudsman to ensure you’re doing everything 
by the book when it comes to termination.

Conclusion

Backpackers are vital to your farm, and treating them 
right isn’t just good ethics—it’s good business. By staying 
informed and compliant with Australian laws, you’ll keep 
your farm running smoothly and your workers happy.

For more detailed guidance, check out the Fair Work 
Ombudsman’s fact sheet on Visa Holders and Migrant 
Workers – Workplace Rights and Entitlements.

Disclaimer: The information provided in this blog is 
for general informational purposes only and does not 
constitute legal advice. We’re not lawyers, and this content 
shouldn’t be used as a substitute for professional legal 
advice. If you have specific legal questions or concerns, 
consult with a qualified legal professional. Using this 
information is at your own risk, and it’s crucial to ensure 
you’re compliant with the laws that apply to your specific 
situation.


