
WHAT DO BACKPACKERS LOOK 
FOR IN FARM JOBS?
Discover what backpackers look for in farm jobs, from comfortable accommodation to a safe work 
environment and opportunities for exploration. Create an experience that attracts and retains top 
workers for your farm.

What Do Backpackers Look for in Farm Jobs?

Backpackers are sometimes viewed as the heartbeat of 
Australia’s agricultural workforce, especially in rural areas 
where their contributions can keep some businesses 
thriving. They bring a unique energy to farms and a 
willingness to dive into the hard work. But to stand out as 
a farm employer, it’s essential to know what backpackers 
look for in farm jobs.

In this blog, we’ll unpack what backpackers value most—
covering accommodation, workplace culture, and the 
opportunities that make farm jobs memorable. By the end, 
you’ll have a blueprint for creating a program that not only 
attracts top workers but also ensures they’ll tell others 
about your farm.

Why Should You Care About What Backpackers Look 
for in Farm Jobs?

Backpackers aren’t just employees; they’re ambassadors 
for your business. A great experience means they’ll stay 
longer, work harder, and encourage others to follow in 
their footsteps. When farms get it right, it’s a win-win: 
less turnover, higher productivity, and a reputation that 
spreads throughout the backpacker community.

Think of it this way: word travels fast among travellers. If 
your farm is known for taking care of its workers, you’ll 
never struggle to fill seasonal roles.

What Do Backpackers Look for in Farm Jobs?

Backpackers want more than just a fair paycheck. They’re 
searching for an experience—something that makes the 
long hours and physical labour worthwhile. Here’s what 
they’re after:

1.	 Accommodation That Feels Like Home

	 Ask any backpacker, and they’ll tell you: where they 
sleep matters just as much as the work they do. 
Basic, clean, and comfortable housing can make 

or break their stay.For farms, investing in quality 
accommodation—like modular housing from Aruva 
Modular—is a no-brainer. It’s quick to set up, cost-
effective, and designed with practicality in mind. 
Aruva builds practical designs that make life easy 
and give a great return on investment.To make your 
accommodation stand out, consider:

•	 Comfortable beds: A good night’s sleep is non-
negotiable.

•	 Social spaces: A shared kitchen or lounge helps 
workers bond.

•	 Connectivity: Wi-Fi access keeps backpackers 
happy and connected to home.

2.	 A Workplace That Feels Safe and Fair

	 Backpackers work hard, but they expect the same in 
return. Fair wages, clear communication, and safe 
working conditions show them that you value their 
effort. Here’s how to get it right:

•	 Offer proper training, so tasks feel manageable.

•	 Create an open line of communication for 
questions or concerns.

•	 Celebrate their work—whether it’s a group BBQ, a 
thank-you card, or a small bonus.

When workers feel appreciated, they’re more likely to go
the extra mile.

3.	 Room to Explore

	 Many backpackers choose farm work because it offers 
a chance to explore Australia’s countryside. Farms 
that encourage workers to experience the local area 
will always stand out. Here’s what you can do:

•	 Provide information: Share tips on local 
attractions, like hiking trails or nearby pubs.

•	 Organise activities: Whether it’s a group trip to 
a local market or a stargazing night, these small 
touches make a big difference.
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•	 Offer transport: Help them get around if public 
transport isn’t an option.

Backpackers want more than a job—they want an 
adventure.

4.	 A Sense of Belonging

	 Backpackers thrive in environments where they feel 
connected. Farms that create a sense of community 
not only boost worker morale but also ensure a 
more productive workforce.Simple ways to foster 
connection include:

•	 Hosting events like cultural cooking evenings.

•	 Introducing workers to the local community 
through events or sports.

•	 Pairing new workers with experienced ones to 
help them settle in.

A welcoming atmosphere can turn a seasonal worker into 
a lifelong advocate for your farm.

Why Investing in the Backpacker Experience Pays 
Off

When you align with what backpackers look for in farm 
jobs, you’re building more than a workforce—you’re 
creating a network of ambassadors for your farm. These 
workers will sing your praises, bringing in the next wave of 
travellers eager to work for someone who cares.

At Aruva Modular, we understand the importance of 
delivering real accommodation solutions that help 
property owners secure the people they need. With 
practical, efficient modular housing, we make it easy to 
create a space where workers feel valued.

Aruva Modular: Real living, delivered.

Ready to Take the Next Step?

For superior modular accommodation that ticks all the 
boxes for backpackers, visit www.aruva.au. Invest in your 
workers today, and reap the rewards tomorrow.

https://www.aruva.au

